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1.

UOP and COVID-19

The onset of the COVID-19 crisis has changed all of our lives, and posed incredible
new challenges for education at all levels. Following are some of University of the
Pacific’s communications to the community regarding plans to deal with this crisis,
dated from March 23 – April 27, 2020. In addition, see the Coronovirus Information
link at pacific.edu. The Positively Pacific section is inspiring and heartwarming, and
describes many initiatives from the Pacific community.
Date:
To:
From:
Re:

March 23, 2020
University of the Pacific Community
Maria Pallavicini, Interim President
A very different spring semester

Today, students will begin learning in a different setting; faculty will teach remotely; and
staff will continue to work from home. We are in a new world. The way in which we now
connect with each other to learn and work is vastly different than being together on our
campuses. Yet, our distance does not change who we are as a community.
Thank you to our faculty, our staff and our administrators for your resolve to do what is
best for our students. On all three campuses, people are coming together to ensure we
continue to deliver an outstanding Pacific experience, and I am proud of how focused
and flexible you have been.
Thank you to our students for being adaptable. This is not what you or any of us
envisioned. I want you to know you can expect to receive the same high-quality learning
and support you have had as we transition today. There will undoubtedly be some
bumps, and we will work those out. The commitment of our faculty and staff to you has
not waivered and the relationships have not changed.
I want to especially thank our faculty for their nimbleness, perseverance and creativity in
transitioning to delivering distance courses on short notice. This has been a period of
rapid learning, and I am deeply appreciative for your commitment to our students.
Staff, thank you for your phenomenal efforts and leadership in addressing so many
issues for our students, faculty and each other during this intense period. You are
responding to issues that sometimes change hourly and have dedicated many, many
long hours to ensure people have the information and resources they need.
Although this is an unsettling time in our world’s history, there will come a time when
we view it as just that ... part of history. When that moment comes, we will have
become stronger, nimbler and more resilient, individually and collectively. And we will
continue to be bold and creative as we look toward the future.
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Thank you, Pacificans. I am grateful for your partnership and your resolve. I am confident
that we will come through this together. While we experience every dimension of this
extraordinary time, please take care of yourself and each other.
Date: March 24, 2020
To: University of the Pacific Community
From: Kevin Huber '86, Chair, Board of Regents
Re: Supporting our Pacific community
The COVID-19 crisis continues to challenge and change our daily lives in ways none of us
could have imagined. This is especially true for our university community. Information is
changing rapidly, the need to quickly adapt has never been greater, and the stress is
immense. I want you to know that the Board of Regents has the utmost confidence that
you have risen, and will continue to rise in the days and weeks ahead, to work through
this crisis. The Board of Regents is extremely proud of the way you are supporting each
other, reflecting the spirit of community at Pacific.
The university has had to make difficult decisions to protect the health and safety of our
community. These decisions have greatly impacted our students, our faculty and our
staff. Yesterday, we transitioned to online learning. We understand that this has come
with challenges, and I want to thank our students and faculty for their outstanding work
in preparing for this shift quickly. The way you have stepped up is remarkable, and I am
deeply appreciative of the patience and flexibility you have demonstrated.
The Board of Regents has recently created an ad hoc committee that has been
convening regularly with university leaders to discuss our responses and actions to the
crisis. The committee has reviewed communications we have received from students,
parents and community members, as well as a recent resolution from the Associated
Students of University of the Pacific (ASuop). Our focus has been centered on how we
can best support you and protect the university. Today, in a special meeting that was
called last Friday, the board unanimously approved the following:
• Pacific will issue pro rata room, board and parking refunds to graduating seniors and
will offer the option of a room, board and parking refund or credit to non-graduating
students. Students who choose to receive a credit rather than a refund as of May 1,
2020 will receive a $500 premium to the credit amount. (Refunds or credits will first be
applied to any outstanding balances, which is our standard practice.) Details on
processing of the refunds/credits will be forthcoming from university administration.
• The university will ensure that federally funded student workers receive their full
wages based on available funding from the federal government. The university will also
provide sick-leave accrual for federal student workers who become ill. Finally, student
workers who are institutionally funded will be paid an estimated wage.
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• Our faculty remain committed to providing an outstanding, interactive learning
opportunity for our students. No portion of our tuition for the spring semester will be
refunded, as learning and progress toward degree completion will continue through the
semester.
On behalf of the Board of Regents, I want to extend our sincere gratitude for the effort
you are undertaking. We understand that you may be facing personal and family stress
while focusing on your studies or your work. We are deeply appreciative for all of you,
and we are holding the health and safety of you and your families in our thoughts. We
will continue to keep you informed.
Date:
To:
From:
Re:

March 26, 2020
University of the Pacific Community
Maria Pallavicini, Interim President
2020 Commencement

Dear Class of 2020 students, parents and families,
Commencement is a special milestone for you and your family. The extraordinary
circumstances of COVID-19 are requiring Pacific to rethink how you experience this
important tradition. While it has become increasingly clear that we will not be able to
hold our traditional in-person Commencement 2020 ceremonies and events for
undergraduate, graduate and professional students this spring (with the exception of
the June 14 Dugoni School of Dentistry commencement which will be decided April 10),
we are offering alternatives for you and your loved ones to celebrate your tremendous
accomplishments.
Our deans are working with students and faculty to re-envision Commencement 2020
ceremonies that acknowledge the magnitude of your efforts. Each school will offer a
virtual commencement or other activity this spring. We also are staying optimistic to the
possibility of offering in-person ceremonies later this year depending on when we are
able to resume normal operations. Details will be forthcoming; I can promise you there
will be some creative and innovative experiences for our graduates!
In addition, all 2020 graduating students are invited to walk in our Commencement
2021 ceremonies being planned for next May and June. We will provide dates and
details once they are determined.
The change in this year’s ceremonies does not diminish the value of your Pacific degree.
I am extremely proud of our graduates, and I am committed to making your moment as
special as possible. I look forward to celebrating your remarkable achievements.
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Date:
To:
From:
Re:

April 27, 2020
University of the Pacific Community
Maria Pallavicini, Interim President
Update on COVID-19 Planning and Response

Navigating the complexities of COVID-19 has impacted many people nationally and globally,
and we Pacificans are no exception. Like the overwhelming majority of universities, our
students are not learning on their campuses, faculty are teaching remotely and many
employees are working from home. Our nearly empty campuses emphasize how much we
miss and value being together and eagerly look forward to resuming our lives at Pacific.
What has guided our decision-making from the earliest days will continue to be the most
important principle going forward: the health and safety of everyone in the Pacific
community.
We have done an amazing job of transitioning from in-person learning, services and
committee meetings to virtual interactions. We have had to act quickly in the present and,
at the same time, plan for the future. Our community members have been gracious and
demonstrated amazing adaptability under difficult circumstances. We are connecting and
caring for each other in new and different ways. And for all of this, I share with you my
heartfelt appreciation and deep thanks. I have never been prouder to be part of our Pacific
community.
Returning to campus
While most of our efforts are focused on yielding the largest new class possible and
retaining our current students, we also are intently focused on how to best prepare for the
fall semester, which we anticipate will be in person and on campus if possible. I have asked
Vice President of Business and Finance Ken Mullen to lead a university-wide task force to
review different scenarios and operations options, and to develop contingency plans that
include social distancing and other safety considerations. Staff across the university are
already considering how to deal with the complexities social distancing presents for events,
dining and residence hall living, athletics and much more. The deans and academic council
leadership have begun imagining how we will continue to provide our students with the
first-rate learning experience for which Pacific is known while ensuring the safest possible
environment for that learning. There will be considerable opportunities for input and
scenario testing at all levels with our staff, student, faculty and administrative leadership.
Student assistance
We have recognized the disruption caused by the COVID-19 pandemic on students and their
families. The university has refunded pro-rata housing, dining and parking fees for students
living in our residence halls. The Board of Regents accepted the recommendations of
university leadership to establish a COVID-19 Relief Scholarship for all new and returning
undergraduate students until they graduate. Additional funds have been allocated for
graduate and professional students. Pacific is participating in the federal Coronavirus Aid,
Relief, and Economic Security Act (CARES Act), which covers some additional expenses for
students as well as for the university. We have reduced summer school tuition for
undergraduate and graduate students taking three or more classes. We have ramped up
fundraising for emergency funds for our students. While we know that these actions do not
resolve the many issues our students are facing as a result of the pandemic and the
challenges of remote learning, we continue to strive for ways to assist students at all levels.
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undergraduate and graduate students taking three or more classes. We have ramped up
fundraising for emergency funds for our students. While we know that these actions do not
resolve the many issues our students are facing as a result of the pandemic and the
challenges of remote learning, we continue to strive for ways to assist students at all levels.
Enrollment efforts
Our efforts to yield students for this fall have been moving forward at full speed, with our
faculty, department chairs, deans, enrollment management staff and university leadership,
including President Designate Chris Callahan, doing everything they can, including personal
outreach, virtual events and daily, evening and weekend zoom sessions. I thank each one of
you for your efforts and commitment to helping our confirmed students realize why Pacific
is the private university of choice, one that offers outstanding value, quality and personal
experience. Your stories have a powerful influence, and I encourage you to share them
widely with every prospective student and family you know. You and our students are
Pacific’s best ambassadors.
University finances
While most of our efforts have focused on yielding and retaining students, Pacific—like all
universities—is developing budgetary plans in anticipation of an enrollment drop. For
private, independent universities, student enrollment is the primary revenue stream and
has the greatest impact on our finances. Three central principles are guiding our plans as we
move forward: the health and safety of our students, faculty and staff; the continued
delivery of a Pacific-quality education to all students; and reducing as much as possible the
disruption in the lives of our employees who provide that superior Pacific experience for our
students. Overall, we are looking to modify our current operations to adjust to market
demand, taking scalable and reversible actions for the short term while we plan for the long
term.
We have a good head start with the relief funds from the CARES Act. Pacific, in part due to
our great work in attracting Pell Grant students, is receiving nearly $5.2 million. Half of
those funds will go directly to students adversely impacted by the coronavirus, and the rest
will be available to the university to cover COVID-19 related costs.
Second, we have some discretionary development funds that we will devote this year to
help reduce any projected budget deficit caused by COVID-19. Like the CARES Act funds, this
should have little adverse impact on our people or programs, since these are unrestricted
funds. Additionally, we are pivoting our successful fundraising efforts in this challenging
period from long-term, strategic gifts to more unrestricted, short-term giving.
Third, our financial team is working to take advantage of a rapidly changing U.S. and global
economy in the wake of COVID-19 to save money by refinancing some of our debt. This will
save money without having any adverse impact on our university.
We also are planning significant reductions of administrative operational expenses.
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We plan to keep open unfilled staff and administrative positions for a period of time, with
hiring exceptions only for those deemed most critical to the university’s operations. While
this is not ideal, we much prefer this over layoffs and furloughs that are already being
implemented at other universities.
As another cost-saving measure, our executive team—I, along with the members of my
cabinet, our academic deans and the president designate—will absorb personal salary
reductions in our effort to help bridge any budget deficit while minimizing harm to our
faculty and staff.
Furthermore, we will be able to save significant resources with many of our full-time faculty
teaching a sixth course. While this also puts our teaching-course loads in parallel with our
peer institutions, it has the critically important benefit of providing our students with more
opportunities to learn from our faculty.
In an attempt to avoid faculty and staff salary reductions, furloughs, layoffs and other
budget-cutting initiatives being deployed by other universities, we are looking at temporary
reductions of our retirement benefit contributions.
Will these measures be sufficient to cover any short-term, COVID-19-triggered financial
challenges? We hope so, but again, that will depend on how successful we are in recruiting
new students to our university and retaining current students. Your tremendous efforts on
this front are so critical and will continue to be throughout the rest of spring and summer.
You, our extraordinary students, faculty and staff, are Pacific’s biggest asset. A
distinguishing characteristic of our university is the genuine care our faculty and staff show
our students and the enthusiasm that our students have for the Pacific experience. That has
been on full display during these challenging times and is more important than ever to
prospective students and their families.
What’s ahead
While we cannot say what the world will look like in a few months, we are anticipating and
planning for a full and on-time start to the new academic year in August. We have some
very good reasons for that optimism: our advantages over most U.S. universities. First, we
are in California, a state that has been a national leader in designing and executing stringent
policies to mitigate the pandemic in our communities. Additionally, our class sizes are
already small, an advantage in effective social distancing. Our largest student population is
on the Stockton Campus, a sprawling facility for a relatively small student population,
another advantage for practicing social distancing. The Stockton Campus also is outside of a
dense urban core. Our academic programs and students on the Sacramento and San
Francisco campuses are part of tight-knit communities of faculty, staff and administrative
leadership who will ensure that the student experience continues to reflect the excellence
for which Pacific is known, while prioritizing health and safety.
There isn’t a university in the U.S. that can definitively say today what the fall semester will
look like on campus. I remain confident and optimistic, however, that the good work we are
doing now will not only allow us to plan for fall but be even better positioned when
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conditions improve. Pacific is a strong and resilient community. It is evident in the stories I
see and hear every day. Your efforts and your successes will contribute to our next 169
years as we move forward together.

2.

Our New President - Chris Callahan – Bill Topp
On July 1, the University of the Pacific will welcome
Christopher (Chris) Callahan as its 26th president. He
comes to the Pacific from Arizona State University with
more than 25 years of academic leadership and
management experience. He will be joined by wife Jean,
a human resources executive.
To understand the new President's background, it is
useful to examine three executive positions he currently
holds at ASU: Dean of the Walter Cronkite School of
Journalism and Mass Communication, Vice Provost of the
ASU Downtown Phoenix Campus, and Chief Executive
Officer of Arizona PBS.

Walter Cronkite School of Journalism Chris Callahan came to ASU in August 2005 from
the University of Maryland's Philip Merrill College of Journalism, where he served as
associate dean. Before entering journalism education, Callahan was a correspondent for
The Associated Press in Washington D.C. and other bureaus in the Northeast. He is a
graduate of Harvard University’s John F. Kennedy School of Government and Boston
University’s School of Public Communication.
At ASU, Callahan was the founding Dean of the Walter Cronkite School of Journalism
and Mass Communication on the ASU Downtown Phoenix campus with nearly 200 fulltime and part-time faculty and staff, 2,500 students in 10 degree programs and a $26
million annual operating budget. Cronkite is today one of the nation’s leading journalism
schools, with students winning major professional awards such as Emmys and the Alfred
I. duPont-Columbia University Award. As dean, he increased fundraising by more than
1,000 percent, with more than $75 million in new gifts, and quadrupled the
endowment. He was named top journalism dean by the Association for Education in
Journalism and Mass Communication.
Over time, Callahan built Cronkite into a national journalism leader known for its focus
on multimedia journalism, innovation and entrepreneurship, intensive professional
experiences and partnerships with news outlets. He has an impressive track record of
developing programs and leading efforts that dramatically increased student
enrollment, retention, diversity, graduation rates and recruitment of out-of-state
students.
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Callahan brought to the Cronkite School the Donald W. Reynolds National Center for
Business Journalism, created the Knight Center for Digital Media Entrepreneurship and
the Cronkite Institute for High School Journalism. He launched Cronkite News Service,
started a multimedia reporting program with The Arizona Republic and created a
minority fellowship program with CBS 5 and the Meredith Corp.
Callahan is active in the Carnegie-Knight News21 program, a national reporting initiative
headquartered at the Walter Cronkite School of Journalism and Mass Communication. It
brings top journalism students from across the country to report and produce in-depth,
multimedia projects for major media outlets, including The Washington Post, NBC News
and USA Today. The Carnegie Corporation of New York and the John S. and James L.
Knight Foundation joined forces in 2005 to launch News21 as a cornerstone of the
Carnegie-Knight Initiative on the Future of Journalism Education.
Vice Provost of the ASU Downtown Phoenix Campus Callahan was the lead university
executive for a fast-growing decade-old campus in the heart of Phoenix, the nation’s
fifth-largest city. The Downtown Phoenix Campus is home to seven of ASU’s 16 colleges,
with nearly 13,000 students, 1,500 faculty and staff and more than 75 degree programs
across a 16-building, 20-acre campus. In his role as vice-provost, he served as the
university representative to the City of Phoenix and a wide variety of business,
community, civic, cultural and media organizations.
Chief Executive Officer of Arizona PBS As CEO, Callahan is responsible for 300
employees, 2,500 students, a $40 million annual budget and a weekly audience of 1
million viewers in the combined Cronkite/PBS operation, one of the nation’s mostwatched Public Broadcasting Stations. Cronkite News, the news division of Arizona PBS,
has become a leader in providing news content to local, regional and national news
audiences through a series of innovative programs.
Wife Jean Callahan and Family
Chris Callahan's wife, Jean has a distinguished career of her own.
After graduating from an east coast university, she worked as a
national recruiter for technology and management consulting
professionals, served as a corporate HR person, ran her own
consulting firm and is now a senior executive at a leading HR
executive search firm.
Jean and Chris have two sons, Cody, a mathematical modeler specializing in baseball
analytics and Casey, a student at ASU’s School of Arts, Media and Engineering. Pacific
welcomes the Callahan family and hopes that Cody will soon leave his current position
with the Arizona Diamondbacks and embrace the Black and Orange Giants.
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The Task Becoming president of a university is a challenge at any time. What can be
said about our present circumstances?
Chris Callahan seems to thrill on new
challenges. Even after the great success in building the Walter Cronkite School, he saw
more potential. In an email to Cronkite Endowment Board members obtained by The
Arizona Republic, Callahan said it was a "terribly difficult decision" to leave Cronkite.
"There is so much more to do and achieve at Cronkite." "In some ways, I believe we
have just scratched the surface of our potential. I am convinced that the next 15 years
will be even brighter than the last 15."
The ASU President Michael Crow had very complimentary words for Chris upon knowing
that he would be heading to Pacific as its new president. He commented that “Chris
Callahan is a great architect of the future through his design creativity in complex
academic settings.” “He has designed and built the nation’s finest journalism school in
an era of great social complexity and made significant national contributions through
these efforts.”
ASU recognizes that during the time Callahan was dean enrollment, graduation,
retention and diversity grew at the Cronkite School and the faculty more than tripled in
size. He also created partnerships and strategic initiatives.
Our University's Board, faculty, staff, and students hope that Chris Callahan will have the
same success as our new President.

3.

Emeriti Events – Past and Planned
TIAA Information Workshop on March 3, 2020 – Ash Brown
Jointly sponsored by the Emeriti Society and the Pacific Human Resources Department

Ms. Kuanmei Huang, a TIAA Representative with over 20 years experience, gave a group
of 30 University of the Pacific Retirees and Emeriti an outstanding 2-hour presentation
and a “Who am I” Interactive game in the Alumni House. Her presentation handouts
centered on the following areas:
•

Many Investments. One Goal - Ms. Huang noted that most individuals have
access to a 401(k) or 403(b) as well as an IRA and Social Security Benefits in
retirement. She noted that all of these instruments pay you back savings in
retirement, but the retiree must know all the rules to manage the tax burden
and maximize their retirement income.

•

The monthly budget worksheet - Ms. Huang provided a monthly budget
worksheet in her workshop handouts to assist those in attendance in figuring out
what they’ll have to live on in retirement. This worksheet helps people to project
essential versus discretionary expenses, this worksheet is not exact but provides
a good idea of what your future finances could look like.
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•

Lots of little checks or one big one? - Ms. Huang noted that different
investments need to be managed differently and are taxed differently, so you
might want to learn about consolidation.

•

The retirement asset cheat-sheet -Ms. Huang provided a Quick reference guide
to the audience.

•

Ms. Huang also discussed Income Traits and Income options for Social Security,
Defined Benefit Plans, Defined Contribution Plans 401(k) and 403 (b), Traditional
Individual Retirement Accounts (IRA), The Roth IRA, and Annuities.

Ms. Huang opened the workshop to attendee questions on these topics and other areas
of their retirement plans which she answered. She also discussed the advantages vs
disadvantages of ROTH IRA’s vs Traditional IRA’s and recent Federal changes to the
starting ages for Required Minimum Distributions (RMD) of retirement investments by
retirees.
Planned Spring Luncheon and Wine & Cheese Events – Judy Chambers
Our usual Spring Emeriti Luncheon was scheduled for last April 7, 2020. Our speaker
was to be acting Provost Michael Hunter Schwartz. The luncheon was postponed
because the Emeriti Board was invited to host a reception for all Emeriti faculty to
provide an opportunity for everyone to meet Pacific’s new President Christopher
Callahan, and his wife Jean. The reception was later postponed due to the closure of
the University because of the coronavirus. We hope to reschedule the reception in the
Fall.
Retirement Reception – Simalee Smith-Stubblefield
The Retirement Reception, planned for April 29, will not be held this year. Faculty
retiring this year will be invited to a joint reception with those who retire next year.

4.

Emeriti Society Board Members – New and Needed
Meet the New Members – Bill Topp

Marilyn Draheim - With the passing of our longtime representative
to the Academic Council, Roland di Franco, the Board struggled early
in 2020 with the question of a replacement. Although it was
acknowledged that no one could completely fill Roland’s role, we
hoped that we could find an emeritus or emerita who had past
experience on the Council and who would be interested in serving
on the Board. Fortunately Marilyn Draheim’s name was suggested
and she agreed to join us in that position. Marilyn had just, in 2018, retired from the
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Bernard School of Education and had earlier experience on the Academic Council.
What a wonderful addition to the Board!!! Thank You, Marilyn!!
Barbara Flaherty - It was at one of our Wine and Cheese receptions
that Barbara Flaherty mentioned to Simalee Smith-Stubblefield that
she might be interested in working with the Board. Simalee
followed up and asked Barbara to join us at our monthly Board
meeting. We all were so pleased with her interest and willingness to
join us. Barbara had retired in 2010 from years teaching in the
Visual Arts department, College of the Pacific.
To Barbara and Marilyn --- WELCOME to the Emeriti Society Board!!!
**NOTE – A list of the present Emeriti Society Board members are found on our E.S.
website. There are twelve members listed and now with Marilyn and Barbara, we are
fourteen. Please contact any of us with your suggestions and questions. We need YOUR
help!!

New Board Members Needed – Special Volunteer Opportunities –
Judy Chambers
For those of you who have recently retired, and those who have retired and are
looking for interesting things to do and a chance to connect with collogues you
worked with on campus, we have some suggestions for you. Why not consider
joining the Emeriti Board? We meet once a month (on the first Monday) at 10:30 in the
DeRosa Center. Following the meeting, many of us have lunch together in the River
Room. There are a number of activities the Board plans each year that also provide
opportunities for you to be involved. We have special meetings on subjects that interest
all of us, like the TIAA update we had last month. There are activities that are purely
social like our spring and fall luncheons and the Wine and Cheese gathering. We hope
you will attend those events and bring your spouse or partner. Being on the Board or
helping with emeriti projects and activities does not take a lot of time. And the time you
spend is well worth it. It’s a very productive way to keep connected with collogues you
have known and worked with for years and really enjoy yourself in the process.
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Special Board Needs at Present
Cabbages and Kings Editor – Our past surveys indicate that C&K is the
product/activity of the Emeriti Board that Emeriti value most. After 10 years of
wonderful service as Editor, Mike Sharp has asked to be relieved of this duty, so we
need a new editor. Board members and others volunteer to write much of the content
for each edition, and assist with editing. Please let Roseann Hannon know if you are
interested (rhannon@pacific.edu).

List Manager – Walt Zimmerman has done a fabulous job as list manager for many
years, and has asked to be relieved of this duty. Please let Walt or Bill Topp know if you
are interested (zimmermanns@comcast.net or joantopp@sbcglobal.net.

5.

Reports .......................................................................................
Treasurer’s Report – Simalee Smith-Stubblefield
The Emeriti treasury had a balance of $3,163.68 at the beginning of May, 2020. We had
44 guests attend the Holiday Wine & Cheese social on December 11, 2019 and collected
$205.00 for registration and $150.00 in additional donations from that event. The cost
of that event was $604.85 resulting in a loss of $249.85. We had 29 individuals attend
the TIAA workshop on March 3, 2020. We did not collect registration for this event
therefore the expenses totaled approximately $260. The registration for our events
continues to be the same, $5 for the Wine & Cheese events and $20 for the luncheons.
We are able to keep the charge for these events very reasonable due to the additional
donations that are received. The total donations received this fiscal year to date is
$1,215, which includes a very generous anonymous donation of $1,000. As always,
these contributions are greatly appreciated and keeps us out of the red!
Oral History Project Report – Doris Meyer
Our Emeriti Society Oral History project started in 1995. There are now 79 interviews
completed, transcribed and on-line. Over those years, 76 Pacific faculty and
administrators have agreed to be interviewed. Three interviews had previously been
recorded by library staff. Those three were DeMarcus Brown, Bill Atchley and John
Crabbe.
You’ll notice, when you run through the Collection, that the history of some
units/schools/ departments is well covered. Other units need more coverage,
recollections by those of you who lived it.
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REQUEST #1 -- Would you look through the interviews. Is your department/ school
well represented? Can you add some remembrances to the Collection? We need you!!
NOTE – To pull up the Oral History Collection, go to the pacific.edu website, select the AZ Directory at the top of the web page, then select Oral History Project under “O”.
REQUEST #2 – We especially urge those of you who have most recently retired to add
to the Collection. Just contact one the Emeriti Society board members and we’ll start
the process moving. You can select your own interviewer or we can arrange for that.
Nicole Grady, Special Collections, Holt- Atherton Library has all of the forms, the
suggested questions, etc. Nicole can be reached at (209) 946-2404.
REQUEST #3 -- Just for the fun of it
The other day, I asked Nicole: “Does anyone ever read these interviews?” Nicole said:
“ YES, and try the ‘word search”. So at the top left corner of the “Digital Archives” page,
I typed in “women’s athletics”. After a few minutes wait, up came about 80 citations. I
found six of our Oral History interviews and many, many articles noted from old
Pacificans and Pacific Review publications. One citation listed an article from 1930 and
another from 1936. A March, 1957 Pacifican article was headed “Women’s Athletic
Programs Growing”. It referred to “playdays” and “playnights” with other colleges”.
What fun!! So why don’t you try typing a word or two into the “search box” and see
what archival information comes up.
In conclusion, our Emeriti Society Oral History project is alive and well. Please consider
adding your recollections to the Collection. We all have been involved in University
programs that are worth recording.
Pacific Book Donation Report – Will Price
The Emeriti Society, in tribute to Roland di Franco, completed a review of the
University’s Book Donation opportunities and produced a report for wide distribution.
The following announcement was approved by the Emeriti Board on January 6, 2020.
This announcement will be shared with faculty, staff and students, made available on
the Society’s Web Page and distributed to on-campus offices. Donating books is valuable
for emeriti and others in the Pacific community, benefiting universities and students
across the globe and, possibly, reaping a tax advantage for the donor.
The Emeriti Society’s recommended path for donated books is the University Mailroom:
University Mailroom, Lynne Madewell, Mail Services Supervisor, 946-2250,
lmadewell@pacific.edu. They collect books and ship to Books for International
Goodwill (BIG) in Annapolis, MD, a non-profit who distributes books to needy
universities and other educational institutions in Africa, Asia and Latin America.
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The Mailroom can distribute books to alternative programs of the donator’s
choosing, with a name/address of your chosen destination. Review the American
Library Association’s “International Donation/Shipment of Books”,
www.ala.org/intlbookdonations.
Look for book boxes in academic units to deposit book donations only.
Departments/schools can call for pickup or deliver directly to the Mailroom.
Label donations with your name, number of books/boxes and destination, ask
for a receipt.
A second path on the Stockton campus is the University Library:
University Library, Veronica Wells, Academic Support Coordinator, 946-2570,
vwells@pacfic.edu. The Library donates to Better World Books who pick up
books at the Library. Better World, a profit company, sells these books to
individuals or groups globally. You are asked to deliver your books to the Library,
labelling the donation as above.
A tax deduction is possible: Identify the tax status of the receiving organization; list
contributed books/boxes; use a receipt from the University office and present to your
tax advisor.
Direct questions on book donations to Roy Childs, rchilds@pacific.edu or, if he is
unavailable, to Will Price, wprice@pacific.edu

6.

The Academic Council
Academic Council Highlights for Academic Year 2019-2020 - Marilyn Draheim, Emeriti
Society Representative
The Academic Year for 2019-2020 has been difficult with two dramatically different
semesters: Fall 2019, seemingly an average semester for Academic Council (AC) with
fairly routine matters on the monthly agendas, and Spring Semester 2020, a dramatic
opposite of disruptive matters before AC representatives. The following summary
highlights some items before AC each semester.
Fall 2019 agendas started with Interim President, Maria Pallavacini’s report about
continuation of plans to build support among the three campuses of the university;
committee attention to drafting a policy about speakers on campus; and her optimism
after the positive WASC accreditation visit and their strong report in Spring 2019.
The Law School dean, Michael Hunter Schwartz, was introduced as the Interim Provost.
Over the Fall semester, some of the items he mentioned to AC included: Enrollment and
recruitment of new undergraduates and graduate students for Fall 2020; the
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importance of enrollment of students for our operations; the upcoming COACHE
Survey on campus climate that he encouraged faculty and campus to respond to when
available; work on faculty compensation; and continuation of review of faculty
workload.
The AC agendas in the Fall included such items as follows:
1. Registrar and Catalog Updates for New Courses, Revised Courses, or Deleted Courses:
well over 200 items of Course Changes for the Catalog, including new courses in new
and already existing programs and majors. I noticed new courses for a Master of
Science in Nursing, Master of Science in Clinical Nutrition, Master of Social Work, and
Doctor of Occupational Therapy. Many courses were developed to help new programs
in the new School of Health Sciences. Also, two new deans (Pharmacy, and the new
School of Health Sciences) were successfully appointed to start in summer 2020.
2. Proposal to reorganize committees of the Academic Council: Executive Board
presented a plan for grouping committees of the AC, so that some of the current
committees would have membership from the elected members to AC, rather than
elections by their respective units. The rationale for this change in the membership of
these committees was to improve faculty involvement, information exchange and
staffing of committees when there are fewer tenured or tenure track faculty in some of
our units. This work continued during Spring semester 2020.
3. General Education Program Revision Plan: Many emeriti were involved in General
Education during their tenure at Pacific. Thus, the new GE plan that was discussed
during a fall meeting and approved at a February 2020 AC meeting represented a major
change for the future of GE. A task force worked during summer months on a plan to
revise the current General Education breadth requirements and the three Pacific
Seminars, formerly Mentor Seminars. Currently, the General Education program
consists of the three Pacific Seminars, and three major categories with three subcategories in each, making nine sub-categories. Additionally, all students must take at
least one course designated as a diversity course.
The revision proposal for GE consisted of two “core” courses required of freshman and
seven categories in the breadth courses. “Core I” would entail, “Problem Solving and
Oral Communication” to introduce students to “the demands of interdisciplinary,
university-level-inquiry through the lens of investigating a complex problem.” “Core 2”
would emphasize, “Written Communication and Critical Thinking,” to focus on critical
reading and writing of “clear, concise, and persuasive prose that responds to a variety of
audiences and purposes.” The new GE program will no longer have a senior GE course,
Pacific Seminar 3, What is an Ethical Life.
The Breadth Course Categories were revised with new titles as follows: 1) Artistic
Process & Creation courses; 2) Civic Responsibility courses; 3) Language & Narrative
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courses; 4) Quantitative Reasoning courses; 5) Scientific Inquiry courses; 6) Social
Inquiry courses; and 7) Worldviews & Ethics courses. All courses will have to go through
recertification for the respective new categories in GE.
Spring Semester 2020: While the January AC meeting was a face-to-face, remaining
meetings were held over the Internet via ZOOM.
Because of the COVID-19 crisis, this semester has been challenging and disruptive to the
delivery of courses, the budget, university-wide planning for summer school and next
fall’s delivery of courses, and unknowns about enrollment of returning students and
new freshman and graduate students. In late February, the COVID-19 virus impacted all
of us, with strong demands on our Interim President, the Board of Regents, and Interim
Provost, as well as campus administrators, faculty, staff, and students. All have had to
quickly respond to changing all courses to on-line, distance learning; closure of the
campus and having limited housing for a small number of students; and having campus
employees work from home or safe locations; and Board of Regents’ decisions about
financial assistance to encourage returning students and to return some of the room
and board to freshman through juniors, among many immediate changes. Employees
are very much stretched and working with the demands caused by the COVID-19
pandemic.
There remain major concerns about the impact of budget overruns in some areas of
Financial Aid awards prior to COVID-19. Further, COVID-19 has challenged everyone
regarding what losses there will be to the university budget by Fall Term, and into the
next years. If the campus cannot open for residential operations by fall semester, that
profound change will also impact revenue. Further, faculty workloads for tenured and
tenure track faculty as far as the number of courses they teach and the unit value of
courses during the academic year will probably undergo change campus-wide, or be a
point of debate. Budget and enrollment will also affect non-tenure track faculty and
adjunct faculty loads and appointments.
Final Thoughts:
Everyone wants to support our university and to do all that is possible to keep our
university strong and viable during this time of great uncertainty and disruption.
We are grateful to have a new president, Chris Callahan, currently at Arizona State
University, who begins July 1, 2020. He has been meeting faculty, administrators, staff,
and students since the announcement of his appointment. The excitement of Fall 2019
semester with the announcement of the new president has been tempered by the crisis
we all face daily. Everyone is facing this immediate challenge to change in our work,
personal lives, routines, and our need to devote attention to others. Out of this
disruption and enormous pressures to change, let us all hope that something new will
be created and preserved.
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7.

News from Members – compiled by Simalee Smith-Stubblefield
Bob Benedetti writes from Sacramento:
Ron Limbaugh and I have been co-teaching a class entitled Democracy American Style as
part of the Sacramento State Renaissance Program this spring. Then the lockdown hit
and we have moved online. Only about a third of the students have followed, but the
discussions on Zoom are lively and informative. We are attempting to embrace the
future with smiles and nimble fingers. For any who might like to read along with us, the
text is Jill Lepore's These Truths.
Connor and Ria Sutton write from Redmond Oregon:
We are still located in Central Oregon (Redmond to be exact) and are glad to be in a
more sparsely populated area of the country as we all deal with the current situation.
Our son, Matt and his wife, Jeni, moved to Bend this last year, and it has really been a
pleasure to have them so close. They are very active physically, and have enjoyed the
outdoor activities which are so numerous and readily available. Even during this era of
'social distancing' they have been able to hike, bike and explore.
We still spend summers at the coast, but that may be changing this year. Personally, we
like being closer to the medical facilities here in Bend and Redmond. Daughter Allison
and her boys made it out here for a visit at Christmas. They are still in Austin, Texas and
seem to be doing OK during the current situation. She teaches at the local community
college and has had to gear up to do most of her work as distance learning. This has
proven to be a problem due to the fact that many community college students do not
have personal computers. They will have to see how that all plays out. Her son, Austin,
was scheduled to go to Spain in March, but obviously that was cancelled, thank
goodness.
Ria has been sewing masks for the local hospital. Every little bit helps, and it is
something she can do. She still enjoys quilting -- if any of you know Bob Dash, ask to see
one of her latest projects. We saw them here in Redmond during the Christmas/New
Year holiday. We are a good stopping point for them either coming or going to son Eric’s
home in the Seattle area.
That just about wraps it up. Stay safe, scrub those hands, and don’t run out of toilet
paper!
Ed Pejack writes from Stockton:
In late February me, my wife Carmen, son Patrick and friend Reni flew to Hawaii, and for
several days went full bore seeing the interesting places on the island, like Hanauma
Bay, Polynesian Cultural Center, Pearl Harbor, museums and parks. We all met up for
several hours with Carmen's two brothers and friends who arrived by ship for a short
stop before embarking back. It turned out that the four of them were later to be
quarantined on ship near San Francisco, then bussed to an Air Force base near
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Sacramento, and then to a hotel for a total of 14 days quarantined. None were sick,
and remained cool as cucumbers.
Paul Fairbrook shares two of his poems:
Forgetting
Memory is a phenomenon
That disappears with age
An inability to recall
Fills one with quiet rage.
It’s on the tip of your own tongue
You clearly know that word
But somehow out it will not come
So that it can be heard.
You mind will simply not comply
You know the word so well
No matter how hard you might try
Your memory will not tell.
And yet, when after a long pause
The word-- it slithers out
The reason’s obvious, because
You simply just forgot.
Don’t let that cause you needless pain
Because if truth is told
Forgetting will happen to you again
Since you are merely getting old.
Friendship
Today I met another boy
Who didn’t look like me
His skin was black and mine is white
As everyone could see
I went and shook his little hand
And he shook mine as well
There was no real difference
As far as I could tell
He showed me then a little ball
And asked if I could play
I laughed and said by all means “yes”
We started right away
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After a while I clean forgot
His skin was not like mine
We two were very much alike
And got along just fine
Another boy came up to us
And dark brown was his skin
But we could see no reason
To not invite him in
And after we three played a while
At our baseball game
I saw that whether white, brown, black
We’re basically all the same
I learned to meet so many boys
Some tall or short or fat or thin
But all became my closest friends
No matter what their skin
As you grow and get older
You’ll surely meet all kinds
Make sure always remember
To keep an open mind!
Harriett Arnold writes from San Jose:
My keen interest, teaching, and research in California social studies and history have led
me to be appointed by the mayor and to serve on the City of San Jose, Historical
Landmarks Commission (HLC). The HLC is an advisory body to the City Council and City
Manager on matters of historic preservation. The HLC encourages and promotes the
preservation of historic landmarks, sites, documents, painting, and other property. Also,
the HLC advises and makes recommendations on the designation, acquisition, and
preservation of historic landmarks and sites, artifacts and other property of historic
significance and value to the City of San Jose.
Cynthia Wagner-Weick writes from Carmel:
Since I retired in 2017 I have revisited my lifelong interest in art and art history, and
recently co-authored a book with a local artist in Carmel, where Brian and I now live.
"Preserving Nature: A Field Guide to the Art and Artists of the Monterey Bay" outlines
a self-guided tour of the scenes that 22 artists painted in the early to mid-twentieth
century in Monterey, Asilomar, Pebble Beach, Carmel by-the-Sea and Point Lobos.
Readers can stand near the spots that inspired the artists, learn about each artist, and
appreciate their role in developing the region’s rich artistic fabric. Before the pandemic,
as a docent at Point Lobos, I offered a free public art walk for visitors, which focuses on
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a handful of the artists who painted at the Reserve. I look forward to resuming these
walks once docent activity is restarted. If any colleagues visit the area I would love to
have them join the walk! cwagnerweick@gmail.com.
Bob Oprandy writes from Stockton:
During this stay-at-home time, none of the scullers my wife and I’ve been coaching at
our non-profit Delta Sculling Center are rowing any longer on the water, but we now
have several workouts a week via Zoom that we do together on ergometers (land
rowing machines). Several of our rowers own ergs, and we’ve lent out almost all the rest
of our machines to those who don’t have (or can’t afford) them. We Zoom on Tues. and
Thurs. evenings and Sat. mornings for erg workouts and Wed. evenings for yoga with
one of our DSCers leading that session. On Friday afternoons we touch base with our
Girls Row Stockton team to keep up their camaraderie, fitness, etc. plus have them do
fun activities, such as playing “Two truths and a lie” or creating a Tik Tok dance. One of
them is very good at drawing, and we have her working on a design for our oar blades.
Also, on Thurs. mornings we meet via Zoom with our athletes with disabilities and
military vets, and on Sat. mornings we have a coffee klatch (via Zoom, of course) with
any of our Masters rowers who just want to catch up with one another. Planning for all
these sessions and trying to keep up with ALL that has to be done for our non-profit
keeps us as busy as ever. We sure do miss rowing on the water though, but that will
need to wait. Besides daily walks, I’m finally sneaking in some time to read books that
have been on hold, such as “Sing, Unburied, Sing” by Jesmyn Ward, a National Book
Award winner. Fabulous writer. And Fresh Air, Hidden Brain and so much of what’s on
NPR gets listened to during the week from time to time. An older friend once told me
that as we get older the years go by faster but the days are longer. During this
pandemic, I’m finding the days are flying by; let’s hope this year does too! (BTW, given
that we all lived through Pres. Kennedy’s assassination and remember so many musical
and other influences during that time, have you heard Dylan’s 17-minute ballad,
“Murder Most Foul”?)
Doug Smith (aka Elderberry) writes from the Bay Area:
To Risk Nothing is to Be Nothing – I jumped off a bridge in New Zealand during COVID-19
outbreak!
My husband and I had an amazing 30-day
vacation in New Zealand and Australia where
toilet paper was abundant and we were
blessed with the glory of this small planet
and the diversity of amazing geography,
geology, cultures and the peace of just being
in the now.
Yes I jumped off the bridge ... oh my, what a
rush.
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John Smith writes from Saddle Brooke, Arizona:
John Smith and Patricia Fremont-Smith have lived in Saddle Brooke, Arizona, for nearly
fourteen years. It is a just-right place for them. In the past two years they have become
increasingly active in the community writers group. Patricia is now the president, and
John is the secretary. During the shut-down they are serving as the hub for the group—
sending out minutes of mystical meetings, distributing members’ writings, working on
an anthology of selected pieces, keeping the spirit going. They are also working on their
own writing. In 2019 Patricia published “A World Made Whole,” a collection of her
sister’s poems ,which she organized and edited. In 2018 John published “Amber Glass,”
a selection of his poems. Patricia and John are contemplating the publication of a joint
work. In August 2019 they enjoyed traveling to Stockton for the Raymond College
reunion. Meeting old friends and touring the campus was stimulating in many ways. At
the reunion, John had the great pleasure of serving, briefly, as a Raymond faculty
member again, in conducting an afternoon session on writing.
Will Price writes from Stockton:
My view of an Emeriti – Seen and Heard. I continue to have an office in the Business
School, interact with faculty and students, pursuing research, professional meetings
(now held virtually) and publication. I remain active as Development Editor of a journal I
created in 1996, Public Works Management and Policy (PWMP), where I served as CoEditor in its beginning years.
While semi-sequestered, gardening and “tidying up” at home is only so satisfying, the
creativity in multiple research tracks remains quite enjoyable. I explain my “eclectic
self”, showing the relatedness of career paths, still guiding research activities to this day.
It began with undergraduate preparation in Civil Engineering and Water Resources,
changed course for a Navy stint as a Supply Corps/Logistics Officer, flowed back to water
as a licensed engineering professional designing and constructing Flood Protection
infrastructure.
On to graduate school in Management Science, Systems and Project Management, got
hooked on academia, serving at three universities over 45 years, teaching Quantitative
Analysis, Project Management, Policy Analysis, Operations and Supply Chain/Logistics
Management, Quality/Productivity, even Management Information Systems.
My study and professional assignments are connected, providing a frame for the current
research summarized below. I want to be brief, not write an autobiography, yet this
still appears to be a lecture. My goal is to highlight activities and, attract some to make
contact, discuss any topic, request pubs and presentations and offer input.
Here is an explanation of my integrated research arenas, all critical to the evolving
world:

1. Water Resources:
I remain true to my love for this discipline, framing water by “Four Toos”: Too Far,
Too Little, Too Much and Too Dirty. Besides this catchy phrase, I use additional
titles.
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“Water 5.0” – Following David Sedlak’s book Water 4.0, 5.0 is recycling/reusing,
distributing/decentralizing water delivery, in essence, shortening the water cycle.
Flooding’s “Five Ls” – Loving proximity, insisting on living near water, demanding
dam and levee protection, expecting governments to take liability for flooding, but
learning, ultimately, local agencies and owners will take the risk of failure and flood.
2. Preventing Disaster:
Growing out of my experience with flood protection, I have built a model for
understanding system design, predicting natural and human caused events,
observing resulting system failures and disastrous consequences for people,
production, infrastructure and economies. For decision makers, it is basically a
choice between “Prevention and Response”, seeking an optimal balance of each
resource. (See Price, “Accept and Adapt: Responding to Sea Level and Stream Level
Rise”, PWMP, Jan. 2019)
My main research question is why we so often fail to prevent events and failures.
To provide substance for academia, I am preparing a manuscript entitled: Academic
Reader: Learning to Prevent Disaster, built upon an evolving set of case studies
(several I previously presented), on disasters in natural resources, production
systems, logistics operations , national/cyber security and, certainly, health
epidemics/pandemics.
3. Logistics Technology, in Transport and Warehousing:
Disaster also happens to “vehicles and vessels”, even in this modern world of
technology. It is the failure of machines and/or humans that contribute to disaster. I
use the following continuum for finding a balance of these two resources:
Machine Autonomy – Automation – Autonomation – Human Autonomy
In 4/2020 I virtually presented: “Autonomation: Symbiosis of Machines and Humans”.
This presentation focused on aircraft logistics, particularly the disasters of Asiana
Flight 214 in 2013 and Boeing MAX crashes of Lion 610 and Ethiopian 302 in
2018/2019. To say the least, all three were a failure of autonomation, by both
autopilots and pilots.
For some time, I have been observing utilization of machine and human roles in any
production system, but particularly warehouses/terminals. I calculate a Technology
Utilization Index (TUI), observing automation and information technology at each
workstation in a production process. My goal is to study the trend of role balance,
seeking an optimal distribution continuing a human responsibility.
For years I have been measuring the TUI in warehousing/terminals, at distribution
centers and ports. Found Lodi’s ex-General Mills warehouse at 93%, while many
warehouses, as well as Amazon‘s Fulfillment Centers, settled at a TUI of 60-70%.
Been writing about seaports since 1978, most recently 3 articles on “Seaport
Security from Terror” to augment logistic disaster studies; also pursuing increasing
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TUI (likely fewer human operators) at seaport container terminals, seen at the
Port of Long Beach.
4. Rise of Analytics for Production Processes:
Two topics I continue to address:
a. Management Science offers decision models for analytics categorized as
Descriptive, Predictive and Prescriptive methods, now a battleground for
Operations Analysts, Data Scientists and, possibly, Artificial Intelligence
applications.
A past presentation in 2019, “Responsibility for Designing Analytical
Models/Methods: OPS v. IT”, will be submitted to a special issue on “Business
Analytics” in the journal Production and Operations Management.
b. Always been a devotee of “Queuing Theory” since graduate school. My students
have performed copious queuing field studies and I have done more consulting on
queuing than any other subject, including infrastructure, production and project
management.
Now I bring Queuing Theory to the disruption, even disaster, of excessive waiting
for products and services. There are many rich opportunities to study queuing
delays, in logistics, health care, hospitality, theme parks/aquariums and, regrettably,
voting.
5. Future of Production/Logistics Operations:
Recognizing a declining/changing role for humans in production/logistics
operations, my research seeks to elaborate on the near future for human work and
workers. Are humans doomed to a lesser role in major production systems or is
there a changing role for well-prepared/educated candidates?
New academic programs with 2, 3 or 4-year degrees, like Germany’s apprentice
programs, can prepare humans for future work. We need academic degrees that
serve the emerging jobs in “advanced manufacturing “, so I have proposed a joint
endeavor with Pacific and Delta College to address this need.
One company, FLEX Limited, which I have interviewed, suggests they struggle to
find employees to serve in the 4th Industrial Revolution - the Internet of Things, 3D
Printing, Smart Machines, Autonomous Robots, Analytics and, likely, AI or what Tom
Friedman and I prefer, - Intelligent Assistants or IA. Sounds like autonomation to me.

The major questions are whether workers/managers will be prepared for these jobs and
whether there will be sufficient positions for all those prepared for this “brave new
world”. Will the “underemployed” face the service sector with less income and
increasingly must rely on Universal Basic Income (UBI)? (See my Pacific OLLI
presentation of November 2018 on the: Future of Production Work/Workers)
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8.

Obituaries – compiled by Bill Topp
(a) Jed Scully - McGeorge School of Law
Jed “Skip” Scully, former professor for University of the
Pacific’s McGeorge School of Law, passed away peacefully in
his Fair Oaks home on Saturday, December 21, 2019 at the
age of 88. Born on July 27, 1931 in Paris, France, the first of
five children of Frank and Alice Scully, Jed spent his youth
primarily in Hollywood, California.
Jed served as an ROTC commander in High School prior to joining the US Air Force.
Between active duty and National Air Guard service, Jed spent 36 years in the Air
Force, eventually reaching the rank of Brigadier General prior to retiring from the
service. He attended UCLA and UCLA Law School, earning his Juris Doctorate in
1961. Jed dedicated the majority of his professional career to education holding a
number of collegiate teaching and administration positions. He spent several years
as Dean of Foreign Students UCLA and served both as Vice President of Student
Affairs and Director of Clinical Legal education at Loyola University and its law
school.
Jed joined McGeorge as a visiting professor in 1979 and retired after nearly 30 years
in 2008. He had an impactful career as a professor of law, chair of the Academic
Council and director of the intellectual property concentration, a specialized
program he developed at McGeorge. And all the while, Jed was a constant advocate
and champion of Pacific.
During his tenure at Pacific, Jed was instrumental in developing various programs at
McGeorge, including a judicial law and juvenile advocacy program that represented
incarcerated juveniles and a family law and appellate practice. He, along with his
wife, Glendalee “Glee” Scully ’72, and other McGeorge colleagues also helped run a
federal civil rights practice for people who had claims under the civil rights statutes
for discrimination and gender but could not afford lawyers.
Jed, a well-respected attorney and educator, remained involved in the Sacramento
legal community until his passing. He was one of the founders of
Sacramento’s Anthony M. Kennedy American Inn of Court in 1988. He enjoyed an
active retirement. He became an active member of the Kennedy American Inn of
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Court and joined the executive committee of Pacific’s Emeriti Society, where he
served alongside his wife, Glee. The two spent a part of each year in Montigny,
France where they enjoyed many happy times with close French friends and
American visitors, traveling and enjoying the historic French countryside. Jed was an
active member of Divine Savior Catholic Church in Orangevale, California. He was
known for his warm sense of humor, booming laugh, sharp intellect and deep love
for his family, friends, and for a lifetime of teaching and mentoring generations of
law students. He will be missed each and every day by those who were blessed
enough to be part of his life
(b) Richard (Dick) Vargo - Eberhardt School of Business
Richard (Dick) Joseph Vargo passed away in the early hours
of January 20, 2020, at Stanford Hospital. He was born to
Mary Pysh Vargo and Joseph Vargo on December 31, 1941,
in Elizabeth, New Jersey. After graduating from Thomas
Jefferson High School in 1959, Dick went on to get his BA
from Marietta College in Ohio, where he played baseball.
After receiving an MBA from Ohio University, he moved to
the University of Washington, where he earned his Ph.D. in
business. It was there he met his future wife, Melinda
Thompson. They married on Nov. 21, 1967 and were together for 52 years.
Dick went on to teach at University of Southern California, William and Mary College
in Williamsburg, Virginia, and University of Texas at Arlington. He found his home at
University of the Pacific, where he taught for over 30 years. A very friendly outgoing
colleague, Dick enjoyed hallway conversations and social gatherings like Friday
luncheons with faculty at a downtown Mexican restaurant. During his career he
wrote and co-wrote 14 texts for accounting, financial planning, and church
accounting. He generously shared his knowledge with colleagues when they wished
to introduce technical accounting principles in their research and consulting.
A
highlight of his academic life was his experience in Poland as a university professor
helping businesses and entrepreneurs make the transition to capitalism. He received
recognition from Lech Walesa for his contributions to Poland's transition.
Dick loved life. His passion for baseball continued after his college playing. He
especially loved watching his grandsons play. He enjoyed noontime basketball
pickup games in the old gym. He loved traveling with Melinda and visiting friends
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and relatives around the world, fishing, and participating in Lodi's wine
community - as a taster and as an early member of Lodi Amateur Vintners
Association. He loved playing and coaching soccer and was the faculty advisor for
the soccer team at UOP. One of his greatest passions, shared with Melinda, was
following the Blues, especially seeing local artists and, best of all, taking 14
Legendary Rhythm and Blues Cruises. But his greatest joy came from being with his
family and especially his grandsons - to watch their games, to play catch or kick a
soccer ball around, to read or watch sports on tv. One trip he put together that was
especially meaningful to him was when he and Melinda took R.J. and Blaine to the
east coast, where they visited Virginia and Washington, D.C.
Dick is preceded in death by his mother, Mary; his father, Joseph; and his sister,
Roberta. He is survived by his wife, Melinda; and their three sons, Matthew Joseph,
Blaine Alan, and Michael Tyler; and by Matt's wife, Dana and their two sons, Ross
Joseph and Blaine Deleray. He is also survived by many cousins by blood and by
marriage on both sides of the country and in Europe.
(c) Dennis Shinbori - Pacific School of Dentistry
Dennis Daizo Shinbori passed away peacefully on February
18th at the age of 69. He graduated from the University of
the Pacific School of Dentistry in 1976 along with Dr. John
Fong. That year they began to build a wonderful dental
practice in Japantown.
Dennis taught at the UOP Dental School for 4 decades
where he was a Clinical Associate Professor and recognized
as Faculty Emeritus. He was on the Board of Managers for
the California Dental Association’s annual conferences and volunteered for the SF
Dental Society, CDA and ADA.
A lifetime San Franciscan, Dennis graduated from Lowell High School in 1968 where
he met his wife Wendy. In 44 years of marriage, they were blessed with sons, James
and Kris, daughter, Nicki, and grandchildren, Leo, Avery and Ayla.
Dr. Shinbori provided quality, caring dentistry to his patients for nearly 40 years in
the same community he was raised in. He enjoyed playing golf, traveling, collecting
sports memorabilia, and rooting for his 49ers, Warriors and especially the Giants.
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This devoted husband, father and grandfather will be missed by his family,
patients, and colleagues.
(d) Gerald Caplan - McGeorge School of Law
Gerald “Jerry” Caplan, the seventh dean of McGeorge
School of Law passed away March 14, 2020 at age 82. He
died peacefully in the company of his family after a long
and courageous battle with leukemia.
Born in Chicago, Illinois in 1938 Jerry received his B.A.,
M.A., and J.D. degrees from Northwestern University. He
studied at Yale University as the recipient of a Falk
Fellowship and, later, as a Senior Guggenheim Fellow.
Much of Jerry's legal career was in public administration. He began as an Assistant
US Attorney for DC and continued with the U.S. Department of Justice as general
counsel for the Law Enforcement Assistance Administration and general counsel for
the D.C. Metropolitan Police. He subsequently served as the director of the National
Institute for Justice. Even after entering teaching at George Washington University
Law School, Jerry was retained by the Department of Justice to review the use of
deadly force by the Los Angeles Police Department, appointed to serve as interim
president of the Legal Services Corporation, and chosen to serve as deputy director
of the Federal Trade Commission's Consumer Protection Bureau. After publishing an
important analysis of the Supreme Court's Miranda decision, he drafted model
police interrogation guidelines that were adopted by numerous law enforcement
agencies across the country.
Jerry Caplan came to Pacific in 1992 as dean of McGeorge School of Law. He served
as dean until 2001, and later served on the faculty until his retirement in 2014.
During his tenure as dean, Jerry created new academic programs, including what is
now known as the Capital Center for Public Law and Policy, expanded McGeorge's
presence in intercollegiate mock trial competitions around the nation and launched
the Immigration Law Clinic that assists immigrants on their path to citizenship. In
2002, colleagues and friends of Caplan established the Dean Gerald Caplan Endowed
Scholarship, which benefits a McGeorge student with financial need and whose
academic record has improved dramatically from the previous year.
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Jerry's happiest moments were spent with his family. He is survived by his wife
Deborah and son Graham. He was an avid reader of non-fiction and enjoyed lively
discussions on a variety of topics. His wry sense of humor, genuine interest and
curiosity, respect and passion for his students were valued and appreciated.

